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At Trinity Road Primary School, it is a primary aim of our school that every member of the 
school community feels valued and respected, and that each person is treated fairly and 
well. We are a caring community, whose values are built on mutual trust and respect for all. 
The school behaviour policy is therefore designed to support the way in which all members 
of the school can live and work together in a supportive way. It aims to promote an 
environment where everyone feels happy, safe and secure. This policy will explain the ways 
in which we work together to ensure a positive and consistent approach.  
 
 
Our Behaviour policy aims to: 

 Encourage a calm, purposeful and happy atmosphere within the school 

 Foster positive, caring attitudes towards everyone where achievements at all levels 
are acknowledged and valued 

 Encourage increasing independence and self-discipline so that children learn to 
accept responsibility for their own behaviour 

 Have a consistent approach to behaviour throughout the school with pupil co-
operation and positive involvement of parents/carers 

 Make clear boundaries of acceptable behaviour and ensure safety 

 Raise awareness about appropriate and inappropriate behaviour 

 Help pupils, staff and parents have a shared sense of direction and a feeling of 
common purpose 

 
As staff and children of Trinity Road, we considered our shared values and what it means to 
be a member of the Trinity Road community.  Using our mission statement: 
Respect for all, learners for life 
We came up with the following values: 
 
R  esilient and determined 
E  mpowered to aspire and achieve fullest potential 
S  triving for success for all 
P  ositive and Proud 
E  mpathetic and self-aware 
C  hallengers of ourselves and others 
T  hinkers: independent and creative 
 
These values underpin all of our learning and behaviour.  Each week, each class discusses 
who has shown one or many of these qualities and they are rewarded with the respect 
badge. 
We have worked hard to attain high standards of pupil behaviour throughout the school and 
systems are in place to ensure that this continues. 
One of the key triggers to poor behaviour is when children disengage from learning so 
planning and teaching reflect ways to excite and stimulate children to want to learn. In 
addition, being positive and developing good pupil/teacher relationships are essential. 
 
We expect children to: 
Respect each other and show respect for all adults. 
Co-operate with other children and adults. 



Follow the school values 
Know, understand and follow the Home-School Agreement. 
Tell an adult if they have a problem 
 
We expect staff to: 
Create a culture of respect for all people. 
Provide positive role models at all times. 
Implement the school’s rules, rewards and consequences fairly and consistently. 
Raise all children’s self-esteem and develop their full potential. 
Provide a challenging, interesting and relevant curriculum. 
Create a safe and pleasant environment in the classroom and elsewhere, both physically 
and emotionally. 
Form a positive relationship with parents so that all children can see that the key adults in 
their lives share a common aim. 
Recognise that children are individuals and be aware of their needs. 
 
We expect parents/carers to: 
Show respect for all members of the school community. 
Be aware of the school rules, rewards and consequences which are displayed in all 
classrooms. Then at home to discuss these with their child. 
Ensure children attend regularly and punctually. 
Support their child’s learning, and to co-operate with the school, as set out in the Home–
School Agreement. 
Support the actions of the school when we have to use reasonable consequences with a 
child. If parents have any concerns about the way that their child has been treated, they 
should contact the school immediately. 
Support their child in learning to resolve difficulties in a positive manner.  
 
We expect governors to: 
Promote and monitor the implementation of this policy; 
Promote whole school adherence to the practices within this policy; 
Ensure equality of delivery to individuals and groups through monitoring exclusions. 
 
How we ensure SEN and EAL children are included: 
Staff will follow the school’s procedures, fairly and consistently dealing with SEN children at 
a level that they can understand in order to have a positive approach for all children. 
We may have positive behaviour strategies including a Consistent management Plan, for 
individual children where the child needs extra support.  
The inclusion leader, SENCO, pastoral support worker and teaching assistants will work 
closely with teachers to monitor and support, through individual or group work. 
Picture cues, role models and, where possible, translations will be used to explain behaviour 
procedures to those with limited use of English. 
 
 
 
 
 



Reward and Sanction system 
Rewards 
 
Team Points- pupils in each class are organised into teams- tigers, lions, panthers and 
leopards. Team points are given on an individual or group basis and are on display in each 
class. Children’s individual totals will also be collected and children will be awarded 
certificates for 50, 100, 150, 200 points.  Yr 6 collect team points every Thursday pm and 
update the team board in the hall. The winning team is announced in assembly on a Friday, 
published in the school newsletter and they receive a prize at the end of the year. 
 
Super Writer and Learning Star- each week, a child from each class is rewarded with a 
learning star or a super writer certificate.  These certificates are displayed in the entrance 
hall and then posted for parents to receive. 
 
Best class attendance - The class with the best attendance each week is recognised in 
assembly and the school newsletter.  The class receive an extra ten minutes of break time.  
 
TOPs (Trinity’s Outstanding Pupils)- Each term, two children are recognised for their 
achievements within the term.  They are rewarded with the TOPS badge that they can wear 
for the following term. 
 
Head Teacher awards- The Head Teacher chooses 2 pupils each week to receive a Head 
Teacher award. They get a certificate and their name is published in the school newsletter.  
 
Sanctions 
Sanctions for negative behaviour are as follows: 
 
Green Zone- All children start here and should aim to stay here throughout each day. 
 
Yellow zone- first warning- low level disruption/not following instructions 
 
Orange Zone- second warning- continuation of yellow zone behaviour 
 
Purple Zone- thinking time- continuation of above behaviour or straight to Purple Zone for 
inappropriate/discriminatory language or physical aggression.  All children entering the 
purple zone will be recorded in the class behaviour log. 
 
Red Zone- time out with phase leader, parents informed by letter and recorded in the 
behaviour log- a continuation of purple zone behaviour of straight to red for more extreme 
purple zone behaviours. 
 
Once a child has moved to a new zone, they should try and rectify their behaviour in order 
to be moved back to the zone above.  
 
Children may miss playtimes or lunchtimes if any behaviour is deemed to cause harm to 
other children or adults. This should be agreed by the phase leader or a member of the 
senior leadership team.  



 
Behaviour logs will be collected in at regular intervals to look at patterns of behaviour. 
 
If a child receives 5 or more letters in a term, or is repeatedly logged in the class behaviour 
book, a letter will be sent home requesting that parents meet with the Head Teacher to 
further discuss how this sort of behaviour can be prevented. 
 
Some behaviours will move a child straight to the purple or red zone.  These are: 
 

 Inappropriate language  

 Aggressive language 

 Discriminatory language 

 Physical aggression 
 
Incident reports need to be written for all behaviours that move children straight to the red 
or purple zone and parents must receive a letter. 
 
Copies of all letters and incident reports can be found in the staff room on the purple notice 
board. A copy of all letters home should be sent to the Head Teacher. 
 
Parents need to be kept informed of their child’s behaviour and early discussions (in the first 
instance with the class teacher) with parents help to identify issues and discuss ways 
forward. If there is a regular pattern or whole school systems are not having the desired 
affect with a particular child then an individual plan needs to be drawn up with the Inclusion 
leader. 
 
In cases where the behaviour is extreme, persistent, threatening or of a violent nature, the 
Head Teacher may exclude a child from their class (an internal exclusion) or the school for a 
fixed period of time. There may be occasions where the behaviour is so extreme a child 
could be permanently excluded from school. 
 
 
Exclusion (Consequences of serious unacceptable behaviour): 
We will always try to identify the causes of behaviour issues and promote strategies to 
support the child in order to modify their behaviour.  We see exclusion as a last resort.  
However, there are incidents or circumstances where it will be the only appropriate step.   
 
Internal Exclusion: 
An internal exclusion means that a child will complete their set work either in another 
classroom or in the office with a member of the Senior Leadership Team for at least half a 
day.  The duration will be dependent on the circumstance and history of behaviour.  The 
child may not be permitted to be in the playground at break or lunchtime, nor be able to 
attend an educational visit on that day.  Repeated internal exclusions could result in a fixed 
term external exclusion. 
 
Fixed Term and Permanent External Exclusion: 



Trinity Road will work in line with Essex policy on exclusion.  A fixed period of time will be 
set for an exclusion.  If there has been a succession of exclusions or an extreme act of 
negative behaviour, a child may be permanently excluded from the school.  The final 
decision for this will be made by governors based on recommendation from the 
Headteacher. 
 
Health & Safety: 
We will:  

 Undertake a risk assessment of any children who display disruptive behaviour; 

 Create a consistent management plan for any child who requires positive handling; 

 Train staff who may need to work with children who require positive handling; 

 Ensure all staff are aware of the policy on positive handling of children. 
 
Physical Intervention: 
The general principle is that the use of physical intervention should, wherever possible, be 
avoided. Before using physical intervention, staff should always attempt to use diversion or 
diffusion to manage the situation. However the Education Act 1996 allows all teachers to 
use reasonable force to prevent a child from: 
 
1. Assaulting or injuring another person; 
2. Injuring themselves; 
3. Putting himself/herself into danger (e.g. attempting to run away); 
4. Damaging property. 
For further details please see our Use of Physical Restraint Policy. 
 
Confiscating Items 
Unapproved items brought into school by children such as; sweets and electrical items may 
be confiscated by a member of staff and returned at a later time to the child or 
parent/carer. It must be made clear when such items will be returned and to whom. In the 
case of confiscation of a weapon or other illegal item, the police will be informed and the 
item released only to them until further guidance is given. 
The Head teacher can authorise a search without consent for items including stolen 
property; this search would occur with the child present. This would only be used as a final 
resort and parents/carers of children affected would be informed as soon as is reasonably 
possible. 
 
Incidents Outside of the School 
In accordance with the information published by the Department for Education entitled 
“Behaviour & Discipline in Schools”, the school has a statutory power to discipline children 
for misbehaving outside of the school premises.  Section 89(5) of the Education and 
Inspections Act 2006, gives Head teachers a specific statutory power to regulate children’s 
behaviour in these circumstances “to such extent as is reasonable”.   
 
Examples of times when unacceptable behaviour may occur include: 
• Taking part in any school-organised or school-related activity; 
• Travelling to or from school; 



• Wearing school uniform or in some other way identifiable as a child from Trinity 
Road Primary School. 

 
Action could be taken in extreme cases of unacceptable behaviour (such as cyber bullying) 
at any time, whether or not the conditions above apply, that: 
 
• Could have repercussions for the orderly running of the school; 
• Poses a threat to another child or member of the public; 
• Could adversely affect the reputation of the school. 
 
 
Resources: 
We work closely with specialist teachers and educational psychologists and will always 
contact them for advice in specific cases. 
 
Please also refer to other linked policies/procedures: 
• Inclusion 
• Equalities Scheme 
• Anti-bullying 
• Use of Physical Restraint 


